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Topics of discussion
1. Overview
2. Trends
3. Recent developments
4. Q&A
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Students & Faculty

Students 2016-2017 Full-time Faculty 2016-2017

• Tenured -13
• Tenure Track – 7
• Research -1
• Clinical – 4
• Lecturer - 6

Part-Time Faculty 2016-2017
• Fall Semester - 71
• Winter Semester - 77
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Fall 
2016

BSW 342

MSW 622

Ph.D. 20

Total 984

Certificates 23

Non-degree 20

WAYNE STATE UNIVERSITY 



Faculty
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Part-Time Faculty
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Programs
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Overview

Graduate Certificate 
Programs

Dual Title 
Programs

Continuing Education 
and Professional 

Development
Center for Social 
Work Research

Bachelor of 
Social Work 

Master of 
Social Work

Where Online 
Works (WOW) PhD Program

Infant Mental Health
(Merrill-Palmer) (MSW & PhD), 
Gerontology and Social Work

Alcohol & Drug Studies 
Gerontology and 

Developmental Disabilities

Policy & Practice, Clinical 
Scholarship, Social Work and 

Anthropology (SWAN)

IP or ICPL
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Presentation Notes

Bachelor  of Social Work  (BSW)  &  Where Online Works (WOW) 
Master of Social Work (MSW) 
Interpersonal Practice - IP  (Cognitive Behavior, Family Systems, and Psychoanalytic)
Innovations in Community, Policy and Leadership ( I-CPL )
Field  Education – BSW & MSW - 1,205,580 field placement  hours 
Doctoral Program (PhD)
Graduate Certificate in Social Welfare Research and Evaluation (Post-Graduate Certificate)
Clinical Scholarship 
Graduate Certificate Programs
Alcohol and Drugs Studies, Gerontology, Developmental Disabilities , Social Work Practice with Families and Couples 
Dual Title Programs
Infant Mental Health (Merrill-Palmer) (MSW & PhD)
Continuing Education
Center for Social  Work Practice and Policy Research





 7 learning communities
SMART: Student Mentor Applied Research Together
Transition to Independence (TIP) Scholars Program for Foster Care Alumni


Strategic hiring, mentoring and support three critical areas that represent significant expertise and capacity:
Child Welfare
Gerontology 
Interpersonal Violence
Health and Behavioral Health      

2012-2014 98% of external proposals were funded (partial year) 877,361



“Wayne Together – Child Welfare Learning and Leadership Collaborative” university program partnership grant to Principle Investigator Joanne Sobeck, associate professor and associate dean of research, and co-Investigator Anwar Najor-Durak, assistant professor and director of field education in the School of Social Work. Funding for the five-year Wayne Together Collaborative (WTC) slated to begin April 1, 2014 will be overseen by the National Child Welfare Workforce Institute which is funded by the Children’s  
Bureau, Administration for Children and Families, DHHS. The WSU School of Social Work will collaborate with the Children’s Services division of the Michigan Department of Human Services and the Wayne County Department of Human Services. As one of eleven cohort sites, the School of Social Work will utilize the $734,918 project award 
to create a sustainable education and training exchange addressing child welfare career and workforce development.   



Research Accomplishments
• 21 active research and training grants - $5,320,860 - from diverse funding sources 

• School of Social Work received largest-ever federal grant from CDC - nearly $1.8 million 
to design and evaluate a youth dating and sexual violence prevention program

• Flint Area Community Health Environment Partnership (FACHEP)

• Social work faculty received funding to study help-seeking among Latina sexual 
assault survivors

• School received $730,000 from the National Child Welfare Workforce Institute to 
fund “Wayne Together – Child Welfare Learning and Leadership Collaborative,” a 
program to address child welfare career awareness and workforce development

• Surge in multidisciplinary team approach (Education, Engineering, Medicine, 
Nursing, Pharmacy and Allied Health Sciences) to study complex social and health-
related problems (substance use disorders, child welfare, violence, social justice, 
suicide, healthy aging in place) 
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Presentation Notes
Diverse funding sources (including CDC, State of Michigan DHHS, National Child Welfare and Workforce Institute, HRSA, Office of Violence Against Women, BCBS Foundation, NIJ, SAMHSA, McGregor Fund






Fall Enrollment 2011 - 2016
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Student Success
Holistic Admissions

• Focus on ”fit” between prospective students and social 
work profession
– Social Work Code of Ethics
– Connection of social justice and social work
– Strengths and challenges in working with diverse 

populations
– Students’ plans for successful study

• Holistic review of application considers life 
experiences, personal qualities, work and service 
experience, academic record, and demonstration of 
critical and analytical thinking

TrendsWAYNE STATE UNIVERSITY 
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Presentation Notes
The SSW uses a holistic admissions process.  A holistic process is a flexible and individualized way of assessing applicants to the program that allows us to consider students’ unique qualities even if their performance on traditional admissions criteria is not strong.

Focus on ”fit” between prospective students and social work profession – we strive to recruit students who are a good “fit” with the social work profession and rely on the admissions statement to help us make that assessment.  
Social Work Code of Ethics – we ask students to address how they will reconcile their personal values with those of the social work profession
Connection of social justice and social work – we ask students to identify a social justice issue, such as health inequities, and how they will use their social work degree to address injustice
Strengths and challenges in working with diverse populations – we ask students to address their attitudes towards people who differ from them in values, life style, religion, and culture
Students’ plans for successful study – our students have complex lives so we ask them to address how they will balance school, work, family, and finances 

Holistic review of application considers life experiences, personal qualities, work and service experience, academic record – we give individual consideration to how each person who applies will contribute to the school and its urban mission and to the profession.  



Student Success
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Admissions Selectivity

 BSW – Average GPA – 3.5
 2.5 minimum GPA
 Transcripts, personal statement, 

references

 MSW - Average GPA - 3.2
 2.75 minimum GPA
 Transcripts, personal statement, 

references

 PhD - GPA 3.5 , GRE 1000, writing 
sample, references, statement of 
professional goals

Trends

Retention and Graduation

Year BSW MSW

2012 Ret
Grad

80%
66%

89%
86%

2013 Ret
Grad

94%
87%

94%
82%

2014 Ret
Grad

100%
88%

97%
89%

2015 Ret
Grad

88%
TBD

90%
86%

2016 Ret
Grad

99%
TBD

RET – Retention
Grad – Graduation
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Presenter
Presentation Notes
Academic Enhancement Programs
Pre-SW Learning Community
CyberStart Learning Community 
Student Leadership Learning Community
Criterion writing/English Tutor
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Field Placement Report – 2011-2016

Fall Term In 
Fieldwork

Total # Students In 
Field Fall Term

# Of Counties* # Of Minimum Clock Hours 
Completed In Field Placement 

academic year

Volunteer placement - # of 
students and hours 

completed

2011 BSW - 98
MSW - 475

18 279,840 BSW Juniors -119 
Hours – 2,380 

2012 BSW - 95
MSW - 431

21 256,780 BSW Juniors -129 
Hours – 2,580 

2013 BSW - 87
MSW - 474

21 279,723 BSW Juniors -138  
Hours – 2,760  

2014 BSW - 99
MSW - 496

22 295,387 BSW Juniors -131
Hours – 2,620

2015 BSW - 102
MSW - 513

27 344,400 BSW Juniors -167
Hours – 3,340

2016 BSW - 142
MSW - 508

25 364,000 BSW Juniors - 144
Hours – 2,880

Includes Canada and Ohio counties

Range of Placement Types and Locations:
Addictions, Aging/Gerontology, Community Development/Planning and Administration, Community Mental Health, 
Corrections/Criminal Justice, Displaced Persons/Homeless Shelters, Domestic Violence, Family Services, Health/Integrative 
Health and Mental Health, Immigrant/Refugee Work, LGBTQ, Veterans, Program Evaluation, and Policy Practice.

TrendsWAYNE STATE UNIVERSITY 



Placement statistics
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Social Work Employment - May 2012 Graduates

Full-time employment - 81%
Part-time employment - 15%
Employed in Social Work – 96%
Most employed in 

mental health 32%
child welfare 18% 
aging/gerontology 13%
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Fundraising
School of Social Work Pivotal 
Moments Campaign

• School goal is $5.5 million
• Raised $3,020,089 as of 

12/31/16
• 55% raised, on pace with 

campaign timeline

Recent Progress and Accomplishments 

• In FY16, the SSW raised $777,440 (goal 
was $400,000)

• Compared to FY15 when $148,287 was 
raised

• FY17 looks strong, with $200,000 
raised in just the first quarter

• In FY16, the SSW received a $500,000 
gift- the largest ever gift from a school 
alum

• In FY17, closed a $125,000 gift that will 
create named rooms in the new SSW 
building

13
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• Social work students received national community organizing award from The 
Association for Community Organization and Social Administration (ACOSA) in 
recognition of their efforts to help Michigan foster youth improve the state’s 
foster care system.

• New Programs Pending approval 
– MSW/MPH, Child Welfare Certificate Program 

• School of Social Work received largest-ever federal grant, will spend nearly 
$1.8 million to design and evaluate youth dating and sexual violence 
prevention program

• Phase I Building Project completed – Phase II pending

• Surge in multidisciplinary / interdisciplinary approaches in research, 
teaching and community engagement

• Social Work Grand Challenges to frame social work research, a national 
groundbreaking initiative

– Led by the American Academy of Social Work and Social Welfare –
14
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Led by the American Academy of Social Work & Social Welfare (AASWSW), the Grand Challenges for Social Work is a groundbreaking initiative to champion social progress powered by science. It’s a call to action for social work researchers and practitioners to:
Harness social work’s science and knowledge base;
Collaborate with individuals, community-based organizations, and professionals from all fields and disciplines; and
Work together to tackle some of our toughest social problems.







Phase II – Building Project
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Recent developments

In FY17, closed a $125,000 gift 
that will create named rooms 
in the new SSW building

Move to our New Building 

WAYNE STATE UNIVERSITY 
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Presentation Notes
Phase II of the project will result in a media center for online learning, video conferencing and continuing education, along with social work dedicated classrooms on-site. The school plans to engage the entire Metro Detroit community through brown bag lectures, public forums and symposia focused on key societal challenges and interdisciplinary conversations in an expansive community engagement lounge and conference room spaces.




Flint Area Community Health Environment 
Partnership (FACHEP)

Multidisciplinary team approach
• Institutions, experts and individuals working together in a 

collaborative fashion will have the best chance to improve the 
health of Flint communities faster and in a sustainable fashion.

• Social workers were part of the FACHEP team conducting 187 
household interviews to assess residents’ needs, conducting 
warm transfers and support for accessing community resources. 

Recent developmentsWAYNE STATE UNIVERSITY 
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Presentation Notes
Experts working closely together across clinical medicine, communications, community engagement, environmental engineering, epidemiology and social work provide Flint residents with the best chance to prevent Legionellosis and other illness related to Flint’s water crisis.
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A dynamic social agenda, focused on improving individual and family well-being, 
strengthening the social fabric, and helping create a more just society. 

12 Grand Challenges
• Ensure healthy development for all youth
• Close the health gap
• Stop family violence
• Advance long and productive lives
• Eradicate social isolation
• End homelessness
• Create social responses to a changing environment
• Harness technology for social good
• Promote smart decarceration
• Reduce extreme economic inequality
• Build financial capability for all
• Achieve equal opportunity and justice

Grand Challenges for Social Work

A call to action for social work 
researchers and practitioners to:

• Harness social work’s science 
and knowledge base;

• Collaborate with individuals, 
community-based 
organizations, and 
professionals from all fields 
and disciplines; and

• Work together to tackle some 
of our toughest social 
problems.

Recent developmentsWAYNE STATE UNIVERSITY 

http://aaswsw.org/grand-challenges-initiative/grand-challenges/ensure-healthy-development-for-all-youth/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/close-the-health-gap/
http://aaswsw.org/grand-challenges-initiative/12-challenges/stop-family-violence/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/advance-long-and-productive-lives/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/eradicate-social-isolation/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/end-homelessness/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/create-social-responses-to-a-changing-environment/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/harness-technology-for-social-good/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/promote-smart-decarceration/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/reduce-extreme-economic-inequality/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/build-financial-capability-for-all/
http://aaswsw.org/grand-challenges-initiative/grand-challenges/achieve-equal-opportunity-and-justice/
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