
Faculty Hiring Priorities



Large-scale cluster hire in Black studies

Wayne State University is committed to a three-part cluster hire 
program to recruit and retain scholars and teachers who are at the 
forefront of enhancing our understanding of race, equality, and social 
justice, and who can advance knowledge about the key issues that 
confront both the Black community and American society more broadly. 
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Our values as a university

• Build a more inclusive public research university that better 
reflects and serves our city, state, and nation

• Diversify our academic profile and build a curriculum, research 
agenda, student support network, and community engagement 
programs that are more inclusive, diverse, and equitable

• Enhance areas of scholarship and pedagogy critical to a deeper 
understanding of historical and current issues of race, racism, 
inequality, and struggles for justice

• Prioritize previously neglected subject matter, giving preference 
to faculty whose work centers on the Black experience
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Presenter
Presentation Notes
We are committed to building a much more inclusive public research university that better reflects and serves our city, state, and nation.  Through this initiative, Wayne State aims to further diversify its academic profile and build a curriculum, research agenda, student support network, and community engagement program that are more inclusive, diverse, and equitable.Specifically, we seek to enhance areas of scholarship and pedagogy that are critical to a deeper understanding of historical and current issues of race, racism, inequality, and struggles for justice. We aim to build a more inclusive and equitable university by prioritizing previously neglected subject matter, giving preference in this initiative to faculty whose work centers on the Black experience.  



Reflecting current scholarship spanning the breadth of our university 

 History and Literature

 Art and Culture

 Politics and Society

 Health 
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 Law

 Environment

 Engineering

 Business and the Economy



Mission Aligned

• Research that centers on the Black experience

• Building an inclusive curriculum

• Better supporting a diverse student body

• Deepening community engagement
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Presenter
Presentation Notes
We will recruit scholars whose research interests focus on expanding knowledge about people of color and the issues that affect them; scholars who center their work on the impact of race, racism, inequality and struggles for equality and justice; scholars who are committed to creating more inclusive curricula for our students; scholars who have experience in and demonstrated commitment to teaching and mentoring students of myriad backgrounds; and scholars who are committed to engaging in service with the Black community.



Support from the Andrew Mellon Foundation

 $6 million to jumpstart this effort

 Prestige of premier funder in the arts 
and humanities

 Leading role of scholarship in the 
humanities, humanistic social sciences, 
and arts 
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Presenter
Presentation Notes
Over the past three decades, humanists across all disciplines have developed a more sophisticated understanding of race, and the depth and breadth of the impact of racialization, racism, inequality and social justice struggles have impacted all aspects of U.S. and world history and culture. Humanists will provide many of the critical challenges that will inform research agendas and more equitable community engagement university-wide.  Leadership from humanists, both those currently at Wayne State and those who are hired through these efforts, is central to this approach. It is important to note that this leadership is grounded in the intellectual changes that have swept across all disciplines in the humanities, arts, and humanistic social sciences over the past decade as we have increasingly recognized the central role that race and racism have played in human culture and history around the world, and particularly in the United States. 



Multi-pronged strategy

• Pathway for faculty to nurture and hire early-career scholars

• Tenure-track hires

• Senior leaders
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Strong mentoring and support network
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• Build leadership for change

• Help junior faculty thrive and advance

• Ensure senior faculty who appreciate the 
research and teaching are on promotion 
and tenure committees

Presenter
Presentation Notes
“We are looking to build leadership for change, and to create an environment in which junior faculty can thrive and move on to tenure. To do that, we need to ensure that we have senior faculty on promotion and tenure committees who appreciate the research, teaching, and engagement of those hired in this program.” 



The Detroit Center for Black Studies

• Build and cement interdisciplinary and interdepartmental connections

• Support, value, and publicize this work

• Link Wayne State scholars to those 
across southeast and central Michigan

• Take advantage Wayne’s strengths, from 
archives to healthcare
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Presenter
Presentation Notes
“Following in the footsteps of W.E.B. Du Bois and Carter G. Woodson, this faculty-led center will be multidisciplinary and inclusive of the breadth of scholars who work in African American, African, and African-diaspora studies and the interconnections with U.S. and global histories, culture, social, economic, legal, and health systems.” 
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